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Careers, Education, Information, 

Advice and Guidance (CEIAG) Policy 

 
 

 

 
 
PURPOSE OF THE POLICY 
 
The purpose of the Yeovil College Careers, Education, Information, Advice and Guidance (CEIAG) 
policy is to explain the way in which Yeovil College prepares students for transition into the world of 
work, HE, and Apprenticeships.  
 
Yeovil College is committed to providing high quality Careers Education, Information, Advice and 
Guidance (CEIAG) which is accessible to all students and assists them to plan and manage their 
personal progression and career planning. Our CEIAG offer is designed to meet the needs of all 
students no matter the stage within an individual’s career, learning, planning and development and 
is intrinsically linked to identified key employability skills.  
 
Key principles upon which this policy is based are that CEIAG:  
 
 provides opportunities for individuals to identify previous learning and experience to enable 

students to take ownership of their career planning and development; 
 

 is inclusive, recognises and promotes equality and diversity; 
 
 is transparent, impartial and provides opportunities for confidentiality; 
 
 is provided cross college through strong internal networks; 
 
 is based on labour market intelligence; 
 
 is contributory to enhancing student retention and achievement through raising aspirations and 

engagement in development of positive future career planning.  
 
Yeovil College staff actively promote the above key principles which are embedded within the 
College Values. Yeovil Colleges CEIAG offer places the student at the heart of all we do and builds 
on students skills needed for the work place. The offer also contributes to enhancements in 
learning, teaching and assessment, empowers students to achieve their full potential and provides 
the opportunity for corporate and academic teams to work collaboratively to raise student 
aspirations and ensure successful onward destination. 
 
SCOPE 
 
The Careers, Education, Information, Advice and Guidance (CEIAG) policy applies to all students at 
Yeovil College. Students will have access to tools and opportunities to build on their individual 
resilience to enable them to be confident in their future career planning. 
 
RESPONSIBILITY AND AUTHORITY 
 
In accordance with Section 42A of the Education Act 1997 the Corporation will ensure that all 
registered students at the College are provided with independent careers guidance.  They must 
ensure that the independent careers guidance provided:  
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 is presented in an impartial manner, showing no bias or favouritism towards a particular 

institution, education or work option;  

 
 includes information on the range of education or training options, including apprenticeships and 

technical education routes;  

 
 is guidance that the person giving it considers will promote the best interests of the pupils to 

whom it is given. 

 
This information will be provided on a termly basis to the Corporation by the Yeovil College Careers 
Leader. 
 
RELATED POLICIES, PROCEDURES, DOCUMENTS, DEFINITIONS 
 
The Government’s careers strategy, published on 4 December 2017, sets out a long term plan to 
build a world class careers system that will help young people and adults choose the career that is 
right for them. To achieve this aim, the careers strategy sets out that every school and academy 
providing secondary education should use the Gatsby Charitable Foundation’s Benchmarks to 
develop and improve their careers provision. This statutory guidance has been restructured around 
the Benchmarks with information on what schools need to do to meet each one. The Gatsby 
Benchmarks are not a statutory framework but by adopting them, schools can be confident that they 
are fulfilling their legal duties.  Yeovil College has based its CEAIG provision on the Gatsby 
Framework and will use this as an audit tool to measure effectiveness and impact. 
 
Department for Education (2018) Careers guidance and access for education and training providers 
Statutory guidance for governing bodies, school leaders and school staff  
 
Gatsby Charitable Foundation (2014) Good Career Guidance. London: Gatsby Charitable 
Foundation 
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The eight Gatsby Benchmarks are: 

1. A stable careers programme. 

2. Learning from career and labour market information. 

3. Addressing the needs of each student.  

4. Linking curriculum learning to careers. 

5. Encounters with employers and employees. 

6. Experiences of workplaces. 

7. Encounters with further and higher education. 

8. Personal guidance. 
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Policy Review  

  Author/Owner 
 
  Mark Bolton  

  Position 
 
 Principal  

Approved by Corporation 
 
Signed:  

 

Approval date 
 
10.10.2019 

Review date 
 
 

  Peter Thomas 
Chair of Corporation 
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  Initial Equality Impact Screening 
 

  Have you consulted on this policy, service, strategy, procedure or function?      Yes / No 
  Details: 
 

  What evidence has been used for this assessment? 
 

  Could a particular group be affected differently in either a negative or positive way?  Indicate Y where applicable 

  Group   Negative impact Positive impact Evidence 
  Age    
  Disability    
  Gender (incl. Transgender)    
  Race  (incl. Gypsy &Traveller)    
  Religion or belief    
  Sex    
  Sexual orientation    
  Marriage & civil partnership    
  Pregnancy & maternity    
  Other groups (see guidance)    

  Please give details: 
 

  If any negative impacts are identified, are there any related polices, services, strategies, procedures or functions that need to be  
  assessed alongside this screening?  If yes, please detail below: 
 

  Should the policy, service, strategy, procedure or function proceed to a full Equality Impact Assessment? Yes / No 
  If no, please give reasons 

 
  Declaration 
  We are satisfied that an initial screening has been carried out on this policy, service, strategy, procedure or function (delete those  
  which do not apply) and a full Equality Impact Assessment is I is not required.  
 
  We understand that the Equality Impact Assessment is required by the College and that we take responsibility for the completion and  
  quality of this assessment  
 
  Completed by Author: Mark Bolton                                                             Position: Principal                          Date: 10.10.19                  
  
  Reviewed by Equality & Diversity Group:                                                                                                          Date: 13.11.19 
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Comments from Equality & Diversity Group Review: 
 
Reviewed by the Equality and Diversity Group on 13.11.19, group added the 8 Gatsby Benchmark list and removed names 
from the diagram on page 3 
 
To be posted on college website 27.11.19 
 
 

 

 


